DURINGTH

E COVID-19 PANDEMIC

MONITORING, REPORTING AND ORGANIZATIONAL AWARENESS

Benefits:

- Reduced work absenteeism

- Supports team members

- Reduces manual work

- Reduces chance of someone falling through the cracks

TREATMENT

Services, Education,
Health Support
IDENTIFICATION

| Gather Data and Self Reporting
| Determine Level of Exposure
Review for Quarantine
CONTAINMENT

Quarantine and Isolati

Monitoring Symptoms, Support

RETURN TO WORK

- Evaluate safe re-entry
- Tracking outcomes

on, Assess

Site, Enforcement, Contact
Tracing, Exposure Site Cleaning

CONSISTENT OUTCOME BASED WORKFLOW

Did the employee's
household

contact test positive for
COVID-19? (Household
contact: Someone you live
with, roommate, or
significant other)

*Yes

Employee should NOT come to work
and SHOULD self-quarantine for 14 days after exposure
and should be tested for COVID-19

{

Did the employee test -
- YeS - positive

for Covid-19?

L

Did the employee's close contact
test positive for COVID-19? (Close
contact: someone you spend more
than 10 minutes in close contact
with, within 6 feet, repeatedly over
the course of one or many days
since they developed symptoms or
a positive case)

Did the employee
test positive for
COVID-19?

Yes

Yes

Employee can NOT come to work

Employee must initially work from
home, if applicable and self-quarantine
for 14 days after the last exposure and

be tested for COVID-19

Did the
employee show
symptoms?

el

Yes

0, the employee was
asymptomatic

Employee can return to work when they are
symptom free for two weeks. A medical release to
work or other documentation may be required

Employee can return to work
after a 14 day self-quarantine
period away from contact
whom tested positive and
has not shown symptoms

Employee can return to work when:

1. Discharged from Public Health isolation or meets quarantine discharge requirements.
| A medical release to work or other documentation may be required.

2. They have had two negative COVID-19 tests

«6ft~

Employee should be informed to:

sneezing, dispose of tissues in waste receptacles)

Managers:
- As of March 16, 2020, employers are allowed to check employees temperature

- Follow the CDC's guidelines on safe produces during this COVID-19 pandemic
- Employer should properly disinfect any employees space who either tested positive, is awaiting test results, or is self-quarantining

Coronavirus Disease 2019 (covid-19)
/AN V, navi 19-ncov/il

https://www.eeoc.gov/eeoc/newsroom/wysk/wysk_ada_rehabilitaion_act_coronavirus.cfm

1. Self-monitor symptoms, and seek re-evaluation if respiratory symptoms recur or worsen
2. Adhere to hand hygiene, respiratory hygiene, and cough etiquette (cover nose and mouth when coughing or

Did the employee's
friend test positive for
COVID-19? (Friend: your
best friend's brother,
your spouse’s
co-worker)

Does the employee
have any COVID-19
symptoms with no
known exposure?
(Fever, Cough,
Shortness of Breath)

Is the employee
showing symptoms?

—

Yes

If employee has no
symptoms and
has not been
exposed,
employee should
report for work

If the employee
has no symptoms,
the employee

can report for
work

Employee can return to work when:

1. At least 72 hours have passed since recovery without the use of
fever-reducing medications

2. Improvement in respiratory symptons

3. At least 7 days have passed since symptoms 1st appeared
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